Non-Discrimination and Title I)X/Section 504 Notice

Title IX Non-Discrimination

The School shall not discriminate on the basis of sex, race, color, national origin, disability or
age in its programs and activities and will provide equal access to all individuals. Pursuant to
Title 1X of the Education Amendment Acts of 1972, no person shall be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under any education
program, activity, or employment on the basis of sex.

Complaints of sexual harassment will be addressed in compliance with Title X of the Education
Amendments of 1972 and the U.S. Department of Education’s regulations related thereto.
Sexual harassment is conduct on the basis of sex that satisfies one or more of the following:

1. An employee of the School conditioning the provision of an aid, benefit, or service of the
School on an individual’s participation in unwelcome sexual conduct. (quid pro quo)

2. Unwelcome conduct determined by a reasonable person to be so severe, and pervasive,
and objectively offensive that it effectively denies a person equal access to the School’s
education program or activity.

3. Sexual assault as defined in the Clery Act 20 U.S.C. 1092(f)(6)(A)(v), dating violence 34
U.S.C. 12291 (a)(10), domestic violence 34 U.S.C. 12291(a)(8), or stalking as defined in the
Violence Against Women Act 34 U.S.C. 12291(a)(30).

Title IX Coordinator

The School’s Title IX Coordinator shall coordinate the School’s efforts to comply with Title IX
responsibilities. For any reports or inquiries regarding Title IX concerns, contact the designated
Title IX Coordinator as follows:

Name/title Regional Director

Mailing address 1462 Brittain Road, Akron, Ohio 44310
Phone number 330-510-1649

Email denise.otteni-jones@careerprepschool.com

Section 504 Notice

Section 504 of the Rehabilitation Act of 1973 (“Section 504”) prohibits discrimination
against persons with a disability in any program receiving federal financial
assistance. The Americans with Disabilities Act (“ADA”) prohibits discrimination on
the basis of disability in public accommodations and employment. Additional
information can be found in the Board Policy Manual Section 504 ADA policy or by
contracting the Section 504 Coordinator.

Section 504 Coordinator
Denise Otteni-Jones

1462 Brittain Rd

Akron, OH 44310
330.510.1649



